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Each year, as we start
to receive nominations
for The Daily Record’s
Up & Coming Attorney
Awards, I am always im-
pressed by both the con-
sistently high level of
talent in our legal com-
munity, and the signifi-
cant accomplishments
of the nominees so early
in their careers. This

year, of course, is no exception.
While the first years of practice can

bring with them significant challenges,
they also present many opportunities, and
the attorneys we recognize on the follow-
ing pages have taken advantage. Although
experience and backgrounds are diverse,
the Up & Coming Attorney Class of 2010
has one overriding characteristic that
unites the group – commitment – to their
law firm or organization and to their clients
and community. 

I believe it is important that we recog-
nize the talent and tireless dedication of
those attorneys who already have distin-
guished themselves from their peers. It

takes more than just a solid resumé and
work experience, and it takes more than a
selfless commitment to the profession and
incomparable work ethic — it requires a
network of colleagues, supporters, friends
and family to help shine a light on such
outstanding achievements.

As you read through the Q and A pro-
files in this special section to The Daily
Record, think about how the individuals
we recognize here will play a significant
role in shaping our legal landscape in
years to come. They will be leaders in their
respective fields of law, they will be a vital
part of the local bar associations and, most
certainly, they will act as role models to
their colleagues and to the next generation
of lawyers.

On behalf of The Daily Record, I extend
my sincere congratulations to this year’s
Up & Coming Attorney Award recipients.

Keep up the great work!

Kevin M. Momot
Publisher
The Daily Record
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A salute to this year’s
Up & Coming Attorneys
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Founded in 1938, Counsel Press is the
largest and most experienced appellate serv-
ices company in the United States.

We offer a full range of traditional printing
services as well as electronic document
preparation and filing capabilities. Our ex-
perienced expert attorneys and paralegals
provide procedural and technical advice to
guarantee that briefs, records or appendices
are of the highest quality and compliant with
all court rules, from coast to coast. We offer
a full range of traditional appellate proce-
dural and printing services as well as elec-
tronic brief and filing capabilities.

We prepare and file over 8,000 appeals
annually, working with 1,500 law firms (in-
cluding 98 of the Am Law top 100) and with
numerous corporate and government agen-
cies. Counsel Press is available to assist you,
whether filing an appeal within the New York
State appellate courts, any other state appel-
late court or appellate division, any of the 13
U.S. federal circuit courts and the U.S.
Supreme Court.

Counsel Press has local offices, with local
experts, in Buffalo, Rochester, Syracuse and
Walton, N.Y. to serve our upstate clients. We

also have offices in New York
City, Washington D.C., Los
Angeles, Chicago, Philadel-
phia and a number of addi-
tional cities throughout the
nation. Every Counsel Press
office has knowledgeable local
staff with expertise in appellate procedure.

Counsel Press differentiates itself from the
competition by having attorneys as sales con-
sultants and trained paralegals specializing
in appellate procedure. Clients have direct
access to this experienced staff, and are
thereby provided with unparalleled expert-
ise in all procedural aspects of the appellate
process. This ensures filings are in compli-
ance with all court rules. We use this ex-
pertise every day in (i) the sequencing and
organizing of documents, (ii) drafting of mo-
tions, statements, certifications, indices and
notices, and (iii) the general preparation,
service and filing of documents in state and
federal appellate courts.

Completed appeals are filed with courts
both in paper and electronic formats as re-
quired by local rule. Our expertise also in-
cludes a full understanding of how the

documents are used by the
courts and how cases are
processed. With this back-
ground, we assist our clients
with all aspects of electronic
document preparation and e-
filing advice in procedures as

well as advanced presentation options, in-
cluding fully hyperlinked briefs, records and
appendices. Counsel Press has years of elec-
tronic filing experience, and we have re-
cently launched our web-based client
document portal. Our CP Client Portal to
simplifies processing an appeal when work-
ing with us. The CP Client Portal site allows
you to view information about current or past
cases we have in our system; upload docu-
ments for the preparation of a current case;
view and download proof documents pro-
vided by your CP Team; register for notifica-
tions about your cases; and download rules,
guides, and checklists. We have already
transitioned our services towards an elec-
tronic output product, which we call E-Brief.

Our team is highly skilled and highly re-
garded in the appellate industry for their ex-
pert assistance in the preparation and filing

of appeals. Currently “basic” e-filing and
Ebrief are the two forms in which e-filing is
affected. These forms are similar in that they
are both PDF based, but beyond that they dif-
fer in many ways. Basic e-filing requires the
electronic submission of one single PDF file
or document (typically just a brief), with the
file containing only images of the pages, and
there are no internal links within the docu-
ment or external links to other documents or
files. E-Brief differs in that the main docu-
ment (brief) is fully hyperlinked to ALL sup-
porting documents (including the lower court
record, exhibits and any case law citations).
CP E-Brief services transform a paper brief
with boxes of exhibits into a single electronic,
hyperlinked digital format that is text search-
able and submitted to the court on CD-ROM.

At first glance, Counsel Press would ap-
pear to be a legal “printing” company. As
mentioned above, we are much more than a
legal printing company, we are The Appel-
late Experts. Make Counsel Press a part of
your team for every appeal! We are highly
skilled and regarded experts in the appellate
process assisting attorneys with the prepara-
tion and filing of appeals.

Seymour Weinstein and David Murphy
first began working together in the late
1990s, referring estate planning and per-
sonal injury files to one another. The rela-
tionship grew until WeinsteinMurphy was
formed in a small office building in Penfield,
then moving to Linden Oaks Office Park.
During this phase of the firm’s growth, Andy
Randisi was quickly recognized as a pearl

of great value. He was
enthusiastically hired
to expand and de-
velop the Trusts and
Estates Department.  

With Seymour’s mentoring, an MBA
degree from Villanova and his own tena-
cious work ethic, Andy was first a stu-
dent and then a teacher in the field of

Elder Law within
the local legal com-
munity. He is cur-
rently serving as
the Chairman of the

Elder Law Committee of the County Bar,
and frequently speaks on trusts, estates
and Medicaid topics in the business
community and for the legal profession’s

continuing educational courses.  
In addition to his legal talents, Andy has

brought 21st century technology to Wein-
steinMurphy, allowing us all to be more ef-
ficient and responsive to our growing
client base. Our firm is proud to have
Andy as a partner, and in our view, the
designation “Up and Coming Attorney” is
is an understatement, at best.  

Counsel PressGold Sponsor

WeinsteinMurphySilver Sponsor

Boylan, Brown,
Code, Vigdor & Wil-
son, LLP, is one of
the largest law firms
in Rochester with a staff of 35 attorneys.
Boylan Brown attorneys serve as trusted
advisors to our business clients.  We focus
on the key values shared by entrepre-
neurial start-ups and the largest multi-na-
tional corporations — growth, protection,
and succession.  From formation through
liquidity, we provide our clients with ad-
vice and legal solutions to protect and
maximize the value of assets every step of
the way and to help their owners and other
key stakeholders achieve their most im-
portant business and personal goals.  In
order to achieve those goals, the firm en-
gages in a broad practice in the areas of

business and corpo-
rate law, for both
privately-held and
public companies;

intellectual property law, including copy-
right, trademark, and patent; labor and
employment law; commercial real estate
leasing, acquisition and development; mu-
nicipal and public authority law; commer-
cial litigation and dispute resolution;
estate planning and administration; busi-
ness succession planning, including the
use of ESOPs; immigration law; and tax
law, including tax planning and contro-
versies.  Our clients are also able to ac-
cess to our ever-expanding network of
professional resources and partner firms,
should they require additional expertise
or jurisdictional coverage.

Boylan, Brown, Code, 
Vigdor & Wilson LLP

Silver Sponsor

Our 140+ attorneys and 40
practice areas provide the
depth and breadth of legal tal-
ent necessary to achieve ex-
ceptional results for our clients.  Founded in
1893, Harter Secrest & Emery LLP has of-
fices in Rochester, Buffalo and Albany, N.Y.;
and in Naples, Florida.

HSE is organized into 17 practice areas of
legal expertise. Attorneys in these areas are
experts in: corporate law, securities, intellec-
tual property, banking and finance, labor, lit-
igation, education, non-profit, environmental,
real estate, trusts and estates, and immigra-
tion among others. We have cross-disciplinary
practice areas such as our health care and
telecommunications practices that serve the
needs of specific industries. 

We work closely with major international

corporations, closely held
businesses, banks, real es-
tate developers, manufactur-
ers, retailers, integrated

health systems, nursing homes, railroads,
professional sports teams, municipalities,
schools, colleges, not-for-profit and charita-
ble organizations. We are general counsel to
a growing number of companies involved in
such high-tech areas as lasers, optics, digi-
tal imaging, pharmaceuticals, biotechnology,
and the Internet.

While HSE is divided into numerous
practice areas, we seamlessly integrate de-
livery of legal services through a true team
approach. You benefit from access to the
right talent for the right job, yielding top
quality, cost-effective legal counsel and ad-
vocacy.

Harter Secrest 
& Emery LLP

Silver Sponsor

Rick Warner
Distribution Coordinator



Q. What qualities define a leader?

A. The most important quality is being
able to listen, and listen actively. A leader
can inspire others by either word or exam-
ple. Slowly, a good leader will challenge
others to become leaders themselves. Fi-
nally, a good leader will also recognize
when those who they lead are able to lead
themselves. 

Q. Why did you choose a career in law?

A. While doing an internship at Family
Court for my social work degree, it was very
evident that it was the lawyers who were able
to help the most with domestic violence vic-
tims. I decided to further pursue my master’s
degree in social work, but thought getting a
law degree at the same time would give me
more options. In law school I further realized
the potential of the law and lawyers to help
people who had been disenfranchised. Plus,
I learned that instead of working within the
systems that were in place, lawyers could
also change the systems. 

Q. Who are your professional heroes,
living or dead?

A. I am very thankful to have been
privileged in working with a number of
local attorneys who have served as exam-
ples to me, and helping me discover what
I want to become. Specifically, the first
lawyer I knew was my neighbor, Ed Or-
lando. As a child he always spoke to me
about what he did with passion. As I pur-
sued a degree in law he continued to en-
courage me and answer questions about
the profession. Since entering the legal
profession, my mentor, Kate Callery, has
continued to influence my development
and growth as an attorney. I’ve also been
impressed by Justice Joan Kohout, who

also has served as an example to me of
what women attorneys are capable of in the
local political realm. 

Q. How can the legal profession better
adapt to the challenges and realities of the
21st century? 

A. My view on this question may be dif-
ferent than the other recipients because I am
the only one in the public sector. The legal
profession needs to be able to better handle
the needs of all people. 

Currently, civil legal service providers are
maxed out and funding is getting decreased.
I personally know that I am not able to help
everyone that qualifies and needs my assis-
tance because our unit is operating at full ca-
pacity. 

Adding to this is that attorneys practicing
in these fields are left to wonder year after
year about their job security. 

Access to justice is a societal obligation.
All attorneys, regardless of their practice,
need to make it a priority to ensure adequate
funding by lobbying for consistent funding,
donations and electing officials that feel civil
legal services are important. It is a huge
problem that will require a lot of work, but
well worth it in the end for this attorney!

Q. What are the three greatest chal-
lenges the legal profession now faces?

A. 1. Access: Thankfully Rochester has
made great strides in trying to alleviate some
of the obstacles (i.e. Telesca Center for Jus-
tice). However, current state funding cuts
will further impact the community’s ability
to have meaningful access to justice, courts
and counsel. 

2. Diversity: Diversity comes in many forms
but it isn’t reflected in our local legal commu-
nity, all the way up to the Supreme Court.

3. Technology: It seems to create just as
many problems/questions as it solves/answers. 

Q. What is your vision for your career?
What do you want to have accomplished 10
years from now?

A. I hope to never settle into the profes-
sion, but rather keep working to strengthen it
while challenging myself. I hope that 10 years
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Congratulations Jeff!
2010 Up & Coming Attorney

We congratulate our friend and colleague 
Jeff Wadsworth and all the other Up & Coming 
Attorneys who have been recognized for their 
talent, commitment and bright futures.

Jeffrey A. Wadsworth
Litigation
Harter Secrest & Emery LLP

R o c h e s t e r   l B u f f a l o   l A l b a n y   l N a p l e s ,  F L

www.hselaw.com

For more information please contact Managing Partner Maureen Alston at 585.232.6500

Katherine Courtney

See COURTNEY page 13



 

Congratulations to our Colleague 

Kristopher J. Vurraro, Esq.   
A 2010 “Up & Coming Attorney”. 

 

We salute you for your  

commitment to the legal profession 

and the Rochester community. 

2 State Street 700 Crossroads Bldg. Rochester, NY 14614 

585-987-2800    www.woodsoviatt.com 
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Q. What qualities define a leader?

A. Leaders have a quiet intensity of pur-
pose toward the betterment of themselves and
those around them that needs neither recogni-
tion nor praise, but inspires others through
their example to do more, work harder, and
give something back, and to leave things bet-
ter than when they found them.

Q. Why did you choose a career in law?

A. As a student in middle school, I

began watching my teachers and fellow stu-
dents fall ill, many requiring hospitalization
and others being forced to retire due to dis-
ability. My mother served as the union vice
president, routinely advocating for her fel-
low teachers. She fought for teachers and
students to be informed about chemicals
being used in the building. She helped cre-
ate a procedure for reporting building con-
ditions and occupant injuries to create the
background for building evaluations, ulti-
mately used as a basis for portions of the re-
mediation plan, always advocating for better
and safer working conditions. We learned

that conditions in the building, specifically
the dilapidated building materials, repeated
water incursions, toxic molds and archaic
HVAC system, combined with toxic by-prod-
ucts and other chemicals being released into
the building’s air were causing the injuries.
Ultimately, my mother was totally disabled
due to her exposures. I walked away from
those experiences with a drive to try and
“make things right.”

I went to law school with the hope of de-
veloping a practice representing others in-
jured due to toxic exposures, and workplace
injuries. I was driven by a respect for trial
work. The practice offered a way to incorpo-
rate aspects of counseling and advocacy,
while providing a profession that would allow
me to constantly be learning and adapting. I
loved performing through singing and acting,

and trial work seemed like a natural fit. After
a few years in practice, I was contacted by
an attorney who had been representing stu-
dents injured in the building and was asked
to take over the case. I successfully brought
the case through the remaining discovery,
summary judgment motion, appeal and fi-
nally, settlement. Few have the opportunity
to have that type of closure in their legal ca-
reer, or life. I remain grateful to my prior firm
for allowing me to take the case on when I
was new and inexperienced in the area, and
for believing that I could effectively handle
it. After completing that case and creating
law in our department, in a sense, I chose the
law again and had a renewed sense of hope
in our legal system. My experiences have
given me a perspective that provides me with
a better sense of purpose and understanding
when I work for injured clients today.

Q. Who are your professional heroes,
living or dead?

A. I don’t have professional “heroes” per
se, most likely because I didn’t go into this
profession because I had any notions that I
was trying to model myself after any one per-
son. I certainly have role models that I ad-
mire and look to as examples. Anyone who
knows my background also knows my pro-
found respect for Mr. Faraci and his firm.
When I first started to practice in Rochester,
friends would joke with me when the Faraci
Lange commercials would come on that
maybe when I grew up as an attorney, I could
work there. I laughed along, but quietly
worked on making that a reality, focusing on
as many personal injury cases as I was able,
and reading constantly about trial practice,
jury psychology and presenting cases for the
plaintiff. To the extent there are heroes, in
my mind, advocating for injured individuals,
I am grateful to now be working with Mr.
Faraci and all of the members of Faraci
Lange. 

Q. How can the legal profession better
adapt to the challenges and realities of the
21st century?

A. In an effort to adapt to changes in the
law and to become more business minded,
particularly in this economy, the profession

Julie Jordan

See JORDAN page 13



Q. What qualities define a leader?

A. At the most basic level, a leader is
someone who inspires others to act pro-
ductively (i.e., for the greater good of the
organization). Beyond this, qualities that
cover the methods of leadership may look
and feel very different given the situation.
A captain on the battlefield has to show
decisiveness, confidence and fearlessness.
A teacher in the classroom has to inspire
and draw out a student’s interest in learn-
ing (it’s in all of us). The CEO of a com-

pany has to set a vision, communicate that
vision and set and executive a strategy to
achieve that vision. In each of these ex-
amples, the soldiers, students and com-
pany employees are being inspired by
their leader to act productively.

Q. Why did you choose a career in law?

A. I’m a fourth-generation attorney.
Growing up, people always assumed that I
was going to be an attorney. However, I
never felt an ancestral obligation to be-

come a lawyer. My attraction to the law was
natural and independent of a family full of
lawyers. In college, I started to understand
how law touches almost every aspect of our
lives. This is what attracted me to a career
in law. 

When I decided to attend law school, I
was not sure what type of law I wanted to
practice, or if I even wanted to practice.
But I knew that attending law school would
give me a set of skills and a way of think-
ing that would benefit me no matter what
career I chose. 

Q. Who are your professional heroes,
living or dead?

A. My ultimate historical hero is Teddy

Roosevelt (he’s my answer to the question,
“If you could have dinner with any histor-
ical figure living or dead … ?”). He had
an incredibly compelling life story and was
a very productive president. He helped
make government more responsive to our
nation’s growing industrial economy and
preserved — through his conservation ef-
forts — large swaths of our natural habitat
(which hopefully will forever remain un-
touched). 

However, much closer to home, my fa-
ther is my professional hero. He has prac-
ticed law for more than 35 years — first as
an attorney for the Securities and Ex-
change Commission, then as an in-house
counsel for a Fortune 500 company, and
for most of his career as a solo practitioner,
specializing in family law. He is one of the
best practitioners around, but the reason
why he’s my professional hero is because
he knows how to balance work with life,
while still be incredibly responsive to
client needs (he also doesn’t shy away from
giving clients his home telephone number
so they can reach him any time — day or
night — and they do). He also knows how
to enjoy what he does, which I have found
to be a rare breed among lawyers.

Q. How can the legal profession better
adapt to the challenges and realities of the
21st century?

A. The legal profession has to continue
to show value to its clients. The Internet
has given people unlimited access to free
information, any time of day, in any loca-
tion. Answers to almost any legal question
can be found with a Google search. The
profession needs to show that living,
breathing lawyers still add value beyond
what someone can find on the Internet.
This may not be as much of a concern for
lawyers who handle criminal matters or
complex civil litigation, but it’s present for
many aspects of the profession. The best
way to adapt to this challenge is to be in-
creasingly responsive to client demands
and to remain as educated as possible on
one’s specialty. The Internet provides an
endless abundance of information, but it
also contains a lot of bogus information.
Lawyers can help separate fact from fiction. 

5T h e  D a i l y  R e c o r d                                                                                                                     2 0 1 0  U p  &  C o m i n g

John LaBoda III

See LABODA page 14
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Q. What qualities define a leader?

A. While I think there are many dif-
ferent leadership styles, I believe the
core quality that is common among true
leaders is the ability to inspire and moti-
vate others. I believe leaders are typi-
cally driven, intelligent, goal-oriented
and courageous, but can also be kind,
empathetic and willing to serve others. I
believe leaders are skilled in recogniz-
ing potential in others, and are success-

ful in developing that potential. I also be-
lieve that in order to lead, you first must
follow. And by follow, I mean follow your
own beliefs and standards — whether
your beliefs are personal and moral,
based upon the integrity of the law, or
based on the belief that there is injustice
in society that must be righted. I believe
leadership is the willingness to take a
stand for what you believe in, and to do
what is best for others — even though it
might require personal sacrifice. I think
leadership means taking responsibility

for situations that you have and have not
created, and it means not dodging re-
sponsibility or blame, when you know
that others are depending on you. I be-
lieve good leaders always make the right
choice, despite whether or not it is the
easy choice.   

Q. Why did you choose a career in law?

A. I first became interested in a career
in law when I was ready to graduate from
college. I have always loved reading and
writing, and love to analyze (and sometimes
over-analyze) problems and situations to
find the best outcome. Through taking a few
law-related classes in college, I realized that
practicing law was a way for me to do all of

the things that I love doing most. After start-
ing my courses at law school I realized I had
made the right decision.

Q. Who are your professional heroes,
living or dead?

A. Growing up I did not have any
close influences in my life that were
lawyers, so my professional role models
were people whom I respected for the
unique path that they had taken in their
careers and lives. One person that really
inspired me, and still does to this day is
my grandmother, Vivian Ward Myers. Vi-
vian was a very good athlete growing up,
which was uncommon for women in her
era. Vivian also pursued a bachelor’s and
eventually a master’s degree, while rais-
ing a family of four children. Even by
today’s standards I find that very impres-
sive. I find continuous inspiration from
my grandmother and other women and
men who overcome adverse situations to
reach their goals in life — despite the ex-
pectations of society, and despite the
many obstacles they must overcome.

Q. What are the three greatest chal-
lenges the legal profession now faces?

A. I think two of the biggest chal-
lenges the legal profession now faces is
achieving a successful work/life balance
and dealing with information overload.
Thanks to new technology and media
such as the BlackBerry, sometimes it
feels like we virtually never stop working.
Twenty plus years ago, when people went
home at night they were spending time
with their families and taking at least a
few hours away from thinking about work.
Nowadays attorneys are not getting the
much needed “downtime” that helps us
all keep the world in perspective.

Working with an intense caseload can
sometimes lead to hundreds of e-mails
per week, and thousands in a month. The
constant barrage of new information,
tasks and obligations can cause us to feel
overwhelmed and stressed. I think most

Congratulations, Julie

on being named one of

2010’s Up & Coming Attorneys!

Your hard work and dedication to your

practice and the community are appreciated

and this award is well deserved! 

Faraci.com   · (585) 325-5150

28 EAST MAIN STREET, SUITE 1100, ROCHESTER, NEW YORK 14614

Laura Myers

See MYERS page 13
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Q. What qualities define a leader?

A. A leader is a person who knows
how to bring out the best abilities in
those around him/her. But more impor-
tantly, a leader also knows how to apply
those abilities to solve everyday prob-
lems. It’s a great thing to be able to iden-
tify strengths and weaknesses in others,
but if you fail to properly use that per-
son’s talents effectively, then nothing has
been gained.

Q. Why did you choose a career in law?

A. I loved the idea of having to con-
stantly apply new fact patterns to an
ever-changing legal system. There is al-
ways something new, something differ-
ent, something better, that can be used
to enhance a client’s situation. 

Q. Who are your professional he-
roes, living or dead?

A. I like to root for the underdog in
professional sports. When they win, it’s
usually because they had better leader-
ship and better coaches. John Wooden,
Vince Lombardi and others like them
preached mastery of the basics — a be-
lief in yourself and a passion for the
game. Law is no different. Do the things
that you do well, love what you do and
the rest will follow. 

Q. How can the legal profession
better adapt to the challenges and real-
ities of the 21st century?

A. Embrace new technologies and
stay ahead of the learning curve on new

methodologies. Clients, as always, want
high-end service for low-end cost. The
difference now, is that with faster, more
portable computers, Internet access
anywhere in the world and real time
data available for decision making, at-
torneys can and must meet these needs
head on. 

Q. What are the three greatest chal-
lenges the legal profession now faces?

A. 1. The Internet and the great
amount of misinformation it provides;

2. Politics getting in the way of im-
portant, necessary legislation;

3. The economic downtown causing
people to look for cheap solutions in-
stead of the correct ones. 

Q. What is your vision for your ca-
reer? What do you want to have accom-
plished 10 years from now?

A. One of the attorneys in our firm
has been practicing law for 58 years.
Another has been practicing for 33
years. Ten years from now and beyond I
hope to have built on the reputation that
they have made and to have expanded
the firm so that we can provide more
services to the community that has sup-
ported us all these years. 

Q. What activities or groups take up
your time outside of the office?

A. I speak to the community regu-
larly about estate planning and elder
law issues. I am also the chair of the
Elder Law Committee of the Monroe
County Bar Association. I have two
boys, a two-and-a-half-year-old and a
three-month-old, who take up much of
my time away from work. However, I do-
nate my remaining available time to as-
sisting residents of the Atria in Penfield
with their applications for Medicaid
benefits. I am also involved with the MS
Walk and the Epilepsy Foundation. 
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Q. What qualities define a leader?

A. Leaders come in many shapes and
sizes, but from my perspective, the most
important quality is the willingness and
ability to lead by example. Leaders
should listen to multiple perspectives,
treat each person’s input with respect
and try to recognize and integrate the
best ideas. I think the collaborative ap-
proach is the most productive leadership
style.

Q. Why did you choose a career in law?

A. My path to a career in law was a
little convoluted. I went to college think-
ing that I was pre-med, and even though
I graduated with a Bachelor of Science
degree in Chemistry, I decided medicine
was not for me. I made this determination
when an instructor pointed out that med-
ical students and doctors have to deal
with bodily fluids every day. With the
idea of med-school firmly behind me, I

began to pay more attention to the fact
that my undergraduate scholarship was
linked to the law school. I was really for-
tunate to have another option available
to me — a full ride to law school. Know-
ing that it would be a real commitment I
decided to try it for at least one year to
see if law was the right path for me.
Luckily, I really enjoyed my first year;
the logical thought processes, required in
my scientific background, translated well
to law. To this day, I enjoy the analytical
thought process required to assess a legal
problem or transaction.

Q. Who are your professional heroes,
living or dead?

A. My professional heroes are all of the
attorneys who take the time to teach and
mentor younger attorneys. One of the
things I love about Rochester is that it is a
“small” community where attorneys within
firms, as well as attorneys on the other side
of the deal will work collaboratively, which
is a great way to learn. When I was a sum-
mer intern, I chose to work at Boylan
Brown because I felt that I would be men-
tored and supported in my career and it
has lived up to my expectations and then
some. Throughout my time at Boylan
Brown, all of the attorneys and paralegals
have worked in a collaborative manner,
sharing insights and providing alternative
points of view, which I admire greatly.

Q. How can the legal profession better
adapt to the challenges and realities of the
21st century?

A. Technology has made the world a
smaller place; in order to adapt, law firms
must go virtual and/or global. To stay rel-
evant we need to understand and be able
to assist our clients with their ever ex-
panding needs, both in other parts of the
world and technologically. Firms like Boy-
lan Brown, that were historically local, are
now expanding into national practice areas
and joining international law associations
to provide our clients with local market
knowledge and industry expertise.

Q. What are the three greatest chal-
lenges the legal profession now faces?

A. 1. The economy. Although the econ-
omy seems to be coming back, the legal
landscape is a little different than it used
to be. Over the past two years, the compo-
sition of my workload shifted significantly
when some sectors slowed down and others
showed an increase in volume. I look for-
ward to seeing the trends during the re-
covery and into the future.

2&3. Technology and time management.
The legal profession continues to integrate
technological advances, which is a double-
edged sword. Attorneys have become so

Cassandra Rich

See RICH page 13
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Q. What qualities define a leader?

A. Honesty, confidence, patience, a
good sense of humor, and a willingness to
listen define a good leader. A good leader
leads by example while recognizing and
respecting the individual abilities and at-
tributes of his/her constituents. A good
leader must be confident enough to stay
true to what he/she knows is fair and just. 

I was initially drawn to and have stuck
with Harris Beach because I had and still

have the utmost respect for our leaders,
who possess these essential qualities and
inspire me to follow their lead.

I see my practice group leader, Dan
Moore, in church with his family every
Sunday on his way to baseball or hockey
games. He is a constant reminder of
what’s truly important in life. 

Countless times a week I stop into the
office of the chair of our firm’s hiring
committee, Laura Purcell, to receive ad-
vice regarding assignments or other day-
to-day issues. No matter how extremely

busy she may be with administrative and
work-related issues, I respect that she al-
ways makes time to talk me through
whatever issues are on my plate. 

Our firm’s CEO, Jim Spitz, listens to
what we have to say, values our individ-
ual perspectives, and encourages us to
work together to achieve practical and
appropriate solutions. Despite being in
such a high-level position, Jim never
takes himself too seriously and is not
afraid to make himself the punch line of
a friendly joke. 

I hope to follow in the footsteps of
these great leaders as I continue on in my
career at Harris Beach.

Q. Why did you choose a career in law?

A. My parents taught me to be a
leader and to always stand up for what’s
right — even when what’s right is not
what’s popular. They always joked with
me that I should become an attorney be-
cause I negotiated my way through every
issue I faced growing up. I wanted to pur-
sue a career that would allow me to make
a difference in the lives of others, so I
followed my parents’ advice and pursued
a career as an attorney.

Q. Who are your professional heroes,
living or dead?

A. My father, who passed away in
2004, is my professional hero. He owned
an electrical and lighting wholesale supply
store in Newark, N.Y., and also owned and
managed several commercial and residen-
tial rental properties in the area. He con-
stantly studied and traveled to conferences
to stay current and learn more about the in-
dustry he knew and loved. He was a very
successful businessman, but still made
time to be silly with us everyday. Believing
in me with all that he was, he encouraged
me by saying that I could do anything I
wanted to do if I put my mind to it. He
taught me to be strong enough not to let
anyone or anything stand in my way. More
importantly, he showed me that achieving
success would enable me to give back to
the community and to those in need, which
would, in turn, result in a true sense of per-
sonal and professional fulfillment.

Q. How can the legal profession bet-
ter adapt to the challenges and realities
of the 21st century?

A. Harris Beach has a long history of
responding to change with a philosophy of
consistently looking ahead. It is a philos-
ophy I personally follow as I have always
considered challenges as opportunities to
continually learn and succeed.   

Q. What is your vision for your ca-
reer? What do you want to have accom-
plished 10 years from now?

Sara Visingard

See VISINGARD page 14
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Q. What qualities define a leader?

A. A leader is defined by integrity,
determination and sacrifice. The most
successful leaders that I have known in
my life are those who directed others as
much with their actions as with their
words. A true leader is one who is able
to inspire others to follow because they
want to, not because they have to. A
leader must lead by example, must be in-
vested both in the follower and in the ul-

timate goal, must show a willingness to
support his/her followers, and most im-
portantly, must treat others with respect,
honesty and gratitude for their hard
work.

Q. Why did you choose a career in law?

A. The legal profession has several
aspects that appealed to me: I enjoy writ-
ing, arguing and winning. I have always
loved to write, and originally majored in

journalism and communications in un-
dergraduate school. But, after a few se-
mesters of some sociology and traditional
“pre-law” courses, I realized that the
legal profession would be ideal for me. I
played basketball in college at the Divi-
sion III level (at Virginia Wesleyan Col-
lege, where I spent my first two years of
college before transferring to St. John
Fisher College), and thrived on the en-
ergy of competition. That driving ambi-
tion borne from a spirit of competition
has carried through to my professional
career. And although I have developed a
transactional practice, rather than litiga-
tion, I thrive on the opportunities for ad-
vocacy and “good lawyering,” where I
can truly add value for my client.

Q. Who are your professional heroes,
living or dead?

A. If the definition of a hero is one
whom I greatly admire and after whom I
have patterned my life, then there is no
more influential and truly heroic figure
in my life than my father, Frank Vurraro.
A gifted artist and an art teacher for more
than 30 years (including 23 years in the
Niskayuna School District, now retired),
my father instilled in me all of the qual-
ities that I value most highly: faith in
Christ, integrity, compassion, determina-
tion and a strong work ethic. Not a day
goes by where I don’t draw on the wisdom
and values that were imbued in me by my
father, and if my career is hallmarked by
the same respect and strength of charac-
ter as my father’s, then I will consider
myself exceedingly successful.

If we’re talking about famous people,
then one of my greatest heroes is George
Washington. Washington was truly a re-
markable man, whose leadership was de-
fined by his faith in God, humility and
strong moral fiber. He embodied all of
the leadership characteristics that I have
previously mentioned. There may be no
more inspirational figure in American
history than our first president. It just so
happens that I have a lithograph of
George Washington, praying for guidance
on the evening before Valley Forge,
hanging over my desk in my office. The
lithograph was given to me by my father.
I like the symmetry there.

Q. How can the legal profession bet-
ter adapt to the challenges and realities
of the 21st century?

A. Historically, one of the biggest
complaints against attorneys has been
lack of communication and responsive-
ness. This issue has only been magnified,
in our current age of technology.  The
legal profession must accept the reality
of constant connectivity and the demand
for instant responses, and use that tech-
nology to better serve clients.

Kristopher Vurraro

See VURRARO page 14
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Q. What qualities define a leader?

A. A leader is willing, unthreatened
by others’ strengths, tolerant of others’
differences, trusted, calm and clear-
thinking when others are not, unafraid of
failure, perceptive and self-aware.  Our
best leaders inspire others to make a
greater effort.

Q. Why did you choose a career in law?

A. I grew up loving politics, history and

baseball.  When it became apparent that I
wouldn’t become a professional ball player,
I turned to my other principal interests and
thought law school would provide a good
foundation for a rewarding career.  Once in
law school, I realized how much I enjoyed
writing and crafting legal arguments, and I
set my sights on a career as a litigator.

Q. Who are your professional heroes,
living or dead?

A. I don’t know that I really have any

“professional heroes,” but I have great ad-
miration for Chief Justice Roberts and the
dignified approach he brought to the prac-
tice of law and continues to bring to the
bench.  I’ve also been blessed to have had
a number of valued mentors and col-
leagues throughout my legal career from
whom I’ve learned a lot, including Profes-
sor Brad Clark, Justice Karen Williams,
Doug Cox, Peter Keisler, Peter Abdella,
and my wife, Kaija.  

Q. How can the legal profession bet-
ter adapt to the challenges and realities
of the 21st century?

A. By remembering what we do well,
focusing on our clients’ needs and ex-

pectations, and being open-minded about
new ways to deliver our services to meet
those client needs and expectations.

Q. What are the three greatest chal-
lenges the legal profession now faces?

A. 1. Managing costs of litigation in
the electronic discovery era.

2. With the technological advance-
ments in our communication processes,
attorneys should be mindful not to sacri-
fice substance for speed in meeting the
growing expectation to provide immedi-
ate responses to clients and adversaries. 

3. Because of stagnant salaries and a
broken nomination process at the federal
level, the legal profession must address
ways to continue to attract the best and
brightest to the judiciary.

Q. What is your vision for your ca-
reer? What do you want to have accom-
plished 10 years from now?

A. I want to earn the respect of my
peers as an attorney known for zealously
representing his clients, having good
judgment, being well-prepared, and
maintaining civility in all circumstances.  

Q. What activities or groups take up
your time outside of the office?

A. I’m an avid sports fan, and enjoy
playing golf, skiing with my family, and
coaching my son’s T-ball team. 

I am also active in a number of law-re-
lated organizations:  

• I serve on the Advisory Group to the
New York State and Federal Judicial
Council, and currently participate in a
number of that group’s committee projects.

• I am the president and founder of the
Rochester Lawyers Chapter of the Fed-
eralist Society, and we sponsor two to
three public events per year where legal
experts discuss relevant legal issues.

• I’m an elected member of the Amer-
ican Law Institute, a national organiza-
tion comprised of practicing attorneys,
judges, and law professors dedicated to
improving the law.  Most notably, ALI is-
sues and updates the Restatements of the
Law, the Uniform Commercial Code, and
the Model Codes.  

Jeffrey Wadsworth



2009
Karlee Bolaños
Amy R. Coté
LaMarr J. Jackson
Rashondra M. Jackson
Tara R. Johnson
Devin Lawton Palmer
Jodie L. Ryan
Christian Valentino
Jeremy Wolk

2008
Jeanne Arnold
Chad W. Flansburg
Allision P. Gioia
Peter J. Glennon
Lorisa D. LaRocca
James Nobles
Sheldon K. Smith
Kimberly I. Shimomura
Laura W. Smalley
Lovely A. Warren

2007
Beth Ann Bivona
Marc Brown
Amy Fici

Christopher Lindquist
Anita Pelletier
Kelly Pronti
Mary Comeau Raymond

2006
Amy Schwartz
Michael Stuermer
Laurie A. Giordano 
Amber M. Joles 
Mark W. Bennett 
Noah R. Doolittle 
Jason P. Torres 
Roy R. Galewski 
Tabitha M. Croscut 
The Hon. Michael A. 

Sciortino 
Sharon L. Higginbotham 
Melissa L. Barrett 
Langston D. McFadden

2005
R. Scott DeLuca
Mark Molloy
Timothy Noonan
Michael Driscoll
Bob G. Murray

Alisa A. Lukasiewicz
Melissa Nickson
Heath Szymczak

2004
Anthony Adiutori 
Yohannes Assefa 
Jeffrey Calabrese 
Bernadette Catalana 
Ann-Marie Luciano 
Katherine Piccola 
Jacqueline Phipps Polito 
Charles Russell 
Jason Waters 
Joseph Young 

2003
John G. Horn
Timothy W. Hoover
M. Rogan Morton
Sheri L. Mooney
Jennie M. Muscarella
David R. Pfalzgraf Jr.
Lawlor F. Quinlan
Trini E. Ross
Deanne M. Tripi
Stephanie Williams Torres

2002
Sara Stout Ashcraft
Alice Hsu
Paul Keneally
Pamela R. Crocker
Greta K. Kolcon
Jennifer L. Powers
Laura Purcell
Lisa Santelli
Erika N. D. Stanat
Sandra E. Volta
J. Michael Wood

1999
Benjamin A. Bruce
Edward G. “Ted” Case
Catherine “Kate” Cerulli
Flor M. Colón 
Jon P. Getz
Matthew R. Lembke
Richard S. “Bill” Levine
Mary E. Magee
Cecily G. Molak
Margaret E. Somerset
Chris Thomas
Elizabeth A. Wolford

* The Daily Record did not present Up & 
Coming Attorney awards in 2000 or 2001.
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attorneys are familiar with the experience
of waking up in the middle of the night
asking whether they replied to an impor-
tant e-mail, or added that important call
to their calendar. While being busy and
feeling pressure is a part of the job, man-
aging stress is an important aspect of
preventing burnout. Another challenge
that I see for the legal profession is the
huge influx of new attorneys entering the
marketplace in cities all over the coun-
try, even though there may not be ade-
quate jobs to support the growing work
force. 

Q. How can the legal profession bet-
ter adapt to the challenges and realities
of the 21st century?

A. Many areas of legal practice are
extremely busy and stressful at times. I
think good time management and stress
management are key. Just because a per-
son possesses a brilliant legal mind does
not mean that they are particularly or-
ganized, a good time manager or very
good at managing stress. I think the most
important thing we can do for newly
practicing attorneys is to try to give them
the skill sets and support systems they
need to develop good work, time man-
agement and stress management skills
from early in their careers. With regard
to time and stress management, I think
workshops and seminars focusing on
these skills can help new attorneys de-
velop healthy work and stress manage-
ment habits. 

Another important way of dealing with
stress is for attorneys to have strong sup-
port systems within their law firms, and
larger organizations such as bar associa-
tions. Arrangements such as mentorship
programs within a law firm or bar associ-
ation are another great source of support
for new attorneys that are trying to de-
velop their professional skills, while at
the same time achieve a healthy balance
between work and their personal life. I
believe the key to getting through stress-
ful times in your career is possessing the
skill set to manage stress, as well as a

solid support system of colleagues,
friends and family.

Q. What is your vision for your ca-
reer? What do you want to have accom-
plished 10 years from now?

A. At this point, my goals for my ca-
reer are to continue to develop my legal
skills and to gather knowledge to help me
to become an excellent lawyer. Beyond
my personal and professional aspirations,
I hope to continue working with organi-
zations such as the Monroe County Bar
Association, the Rochester Teen Court
and the Volunteer Legal Services Project.
I also hope to develop my leadership
skills to make good decisions, to motivate
others, and to ensure the success of those
around me.

Q. What activities or groups take up
your time outside of the office?

A. For the past year I have served as
the chair of the Monroe County Bar As-
sociation’s Young Lawyers Section.
Building up the Young Lawyers Section’s
membership and the participation of its
members has been a rewarding challenge
and none of it would have been possible
without the tireless efforts of the other
executive committee members. 

Through my involvement with the
Young Lawyers Section I began volun-
teering for the Restorative Justice
process of the Rochester Teen Court.
This program allows teenagers and their
parents to sit down with a volunteer
judge or attorney to discuss the
teenager’s best options for sentencing of
a first time misdemeanor charge. I am
also the co-chair of the University at Buf-
falo Law Alumni steering committee for
Rochester and am a member of the
GRAWA nominating committee. I very
recently took on a VLSP pro bono case,
which I am very excited to work on this
summer. Personally, I enjoy spending
time with my family, including my par-
ents Barbara and Richard, my sisters
Caroline and Elizabeth, and my brother-
in-law Derek. I love Rochester summers
and enjoy spending time with my family
and friends boating on Ontario and
Canandaigua lakes. I also enjoy skiing,
paddle tennis, golfing, and volleyball.

readily accessible though computer up-
grades, BlackBerrys, cell phones, lap-
tops, etc., that managing our time can be
difficult. Clients and other attorneys are
often seeking immediate responses,
which can pose a problem since the
practice of law ought to be contempla-
tive. Having constant phone and e-mail
interruptions can make even routine
tasks take longer than expected. Trying
to be constantly available can be diffi-
cult when you must also take time out of
your day for meetings, closings, or for

other attorneys, and court appearances.
And, we must find time to actually do
our clients’ work. Somewhere in there we
also need to sleep and find an escape
from all of the constant distractions. I
think that as a profession we need to be
mindful of the potential dichotomy be-
tween efficiency and efficacy as we con-
tinue to incorporate new technologies
into the practice of law.

Q. What is your vision for your career?
What do you want to have accomplished
10 years from now?

A. In 10 years, I hope to be a partner
at Boylan Brown. When I reach that

goal, I hope that I can become the same
kind of mentor that the partners, past
and present, have been for me. I also
hope to attain a reputation within the
community for being easy to work with
and knowledgeable.

Q. What activities or groups take up
your time outside of the office?

A. To serve the community, I have re-
cently begun to serve on a couple of
boards: the Susan B. Anthony House and
GRAWA. I have thoroughly enjoyed the
enthusiasm and camaraderie of both
groups. Aside from work and community
organizations, I spend most of my time

with my family. My parents, grandmother,
cousins, brother, aunts, uncles, nieces
and nephews all live in close proximity. I
try to have dinner with my nephews once
a week — they never fail to amuse with
their antics. I am an avid reader — a
guilty pleasure — all light reads: mys-
teries, spy and romance novels. I also
regularly astonish my colleagues with my
strange knowledge of TV schedules, in-
cluding a very eclectic mix of science fic-
tion, Discovery Channel and network
shows. I became a homeowner almost two
years ago and I have a new respect for all of
the maintenance and necessary repair sto-
ries from friends and clients. Next on the
to-do list: buy a leaf-blower for this fall!

has lost sight of the realities facing its attor-
neys. There has been less focus on develop-
ment of new practice areas, mentoring and
training, or initiatives to introduce flexibility
in how attorneys deliver services. Fewer
hours in the day are truly spent on legal
work. As a result, quality of life for attorneys
has suffered and the passion for the law has
been taken out of the practice. 

The legal profession must accept that there
needs to be a better balance in how services
are delivered. That includes, integrating and
using all the technology available to provide

an excellent work product, diversifying not
only practice areas, but the diversity of the
faces of the attorneys providing counsel, mov-
ing away from the conventional billable hour
and exploring alternative billing methods, and
providing true flexibility for attorneys working
in the profession so that they can maintain
their own work life and family balance, be bet-
ter-rounded and more productive.

Q. What are the three greatest chal-
lenges the legal profession now faces?

A. Better incorporating a new generation
of lawyers by re-focusing on the importance
of mentoring and flexibility in the develop-
ment of new practice areas, utilizing tech-

nology to its fullest to be more responsive,
better educated, more diverse in practice,
and more adaptive to changing client de-
mands, and being business minded without
losing sight of a firm’s culture and identity.

Q. What is your vision for your career?
What do you want to have accomplished 10
years from now?

A. I am grateful to be practicing in an
area of the law that I love, with people I re-
spect and admire. In 10 years, I hope to be
a partner at Faraci Lange, contributing to the
reputation of the firm, continuing to provide
quality legal services to injured plaintiffs,
and being known as a trial attorney that pro-

vides the highest level of trial work with the
highest level of ethics. 

Q. What activities or groups take up
your time outside of the office?

A. As a graduate of the University of
Rochester, I try to give back by assisting with
new student interviews, and efforts of the
Young Alumni Council. I’ll never stop singing,
so to the extent that I am able to take advan-
tage of Rochester’s events in the arts, I do.
Most importantly, I spend as much time as I
can with family and my son who is now 6 years
old, but wise beyond his years. He reminds me
to keep perspective, stay grounded and laugh
at myself once in a while.
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from now I am still proud of what I do, and am
able to go to bed feeling good about my day.

Q. What activities or groups take up
your time outside of the office?

A. My family (son, Sean is 20 months old
and daughter, Bridget is two months old)! I
also am an avid runner and am working at
getting back into racing shape since the birth

of our little girl. I can often be found at local
high school cross country meets and track
meets cheering on my alma mater (Mercy
High School) or my husband’s team from
Genesee County.  I also am very active in
GRAWA and the MCBA. Both organizations
have helped me not only grow as an attorney
but have provided examples of successful at-
torneys for me to emulate. I am most proud of
being a “founder” of a new GRAWA com-
mittee called, “Newly Admitted Women At-
torneys.” We recognized as newly admitted
women that we needed a group of peers to
talk things through and help process what we

were experiencing. The group has provided
me with a solid peer circle for support — I
already know that some of the relationships
fostered through that group are going to last
a lifetime.

Prior to being a GRAWA Board member
I was also involved in Monroe County po-
litical races. Most notable, I was a cam-
paign manager for Justice Joan Kohout’s
re-election campaign in 2008. I loved all
the lawyers who I met, and felt I was doing
something to support the community. A lot
of my cases are children’s SSI cases. Al-
though children’s SSI benefits are often

misunderstood, it is very rewarding work.
My co-workers don’t like the children’s
cases as much because there can be a lot
of school records involved, but because of
studying special education law, doing a
clinic in special education law and an in-
ternship in a firm that handled education
law — this work is right up my alley. Plus,
I feel like the schools or medical providers
have disenfranchised a lot of my client’s
parents and they just need someone to be
on their side and listen to them. I feel very
lucky to be able to help children and their
families. 

Courtney
� COURTNEY from page 3

Jordan
� JORDAN from page 4

Rich
� RICH from page 8

Myers
� MYERS from page 6



Q. What are the three greatest chal-
lenges the legal profession now faces?

A. As I said above, one of the biggest
challenges is the increasing demand by
clients for constant availability and im-
mediate response. Second, is our strug-
gling economy, which has created
wide-ranging difficulties with respect to
revenue generation, employment,
salaries and a host of related issues. Fi-

nally, I think the legal profession must
overcome a growing stigma of unscrupu-
lousness and a general public perception
of the degradation of professional dignity
and decorum, which has been exacer-
bated by the promulgation of prominent
attorney television advertisements and
billboards.

Q. What is your vision for your ca-
reer? What do you want to have accom-
plished 10 years from now?

A. The goal for my career is simply
to become the best possible attorney I
can be: do exceptional legal work and to

become a trusted advisor for all of my
clients. So many of the other career ob-
jectives and accolades, such as becom-
ing a partner at my firm or receiving
professional awards or recognition, are,
to some degree, out of my control. But,
the one thing I can control is working
hard and providing quality legal service.
I have always believed that, if I can do
a good enough job where all of my
clients are telling others, “Hey, you
should really use my lawyer, Kris Vur-
raro, I swear by him,” then the rest will
naturally follow.

Q. What activities or groups take up

your time outside of the office?

A. Spending time with my wife, René
and my two daughters, Abby, age eight,
and Lexi, age six, is my favorite pastime.
I love all sports (like I said, I played
some basketball in college, and I’ve
played in a weekly Woods Oviatt basket-
ball game for eight years), but anyone
who knows me knows that I’m half
jock/half “geek.” I’m deeply involved in
hobby-style board games (I get together
weekly with a group of gaming buddies).
I love video games, I’ve collected comic
books for years and I love science fiction
books and television. 
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A. I hope to continue to work to gain
the respect of my colleagues and the com-
munity and to become a partner at Harris
Beach in the Labor and Employment and

Education Law practice areas. Ten years
from now, I hope that a reputation as good
attorney and, more importantly, a good per-
son, precedes me.  

Q. What activities or groups take up
your time outside of the office?

A. I am actively involved with the Fair-

port Rotary Club. I am the chair of the Mem-
bership Committee and a member of the
Board of Directors. I attend weekly meetings
and monthly Membership Committee and
Board meetings. I regularly take on as many
additional responsibilities as my schedule
permits organizing events and chairing par-
ticular activities. I am also involved with the
Harris Beach commitment to School No. 9

through the PENCIL Program. Additionally,
I am a member of the firm’s Community In-
volvement Committee. My two young daugh-
ters, Bailey, age four, and Mackenzie, age
two occupy the remainder of my time. We at-
tend St. John of Rochester Church and will
be getting involved with St. Louis School,
where Bailey will be commencing kinder-
garten in the fall.

Visingard
� VISINGARD from page 9

Vurraro
� VURRARO from page 10

Q. What are the three greatest chal-
lenges the legal profession now faces?

A. The first challenge is adapting to
the commoditization — caused by access
to information — of certain aspects of the
profession. For instance, online services
like Legal Zoom enable people to draft
wills, form corporations and register
patents without need of an attorney. Of
course, we may end up getting the call to
clean up any messes created by people
trying to perform these services on their
own. But the legal profession is not alone
in confronting this challenge. Doctors are
affected by WebMD, college professors
by University of Phoenix online, and
stockbrokers by E-Trade. Home contrac-
tors have been affected by such access to
information long before lawyers, doctors

and stockbrokers, with do-it-yourself
books. And they too get the calls to clean
up DIY projects gone wrong. However,
we cannot expect to survive on the
“clean-up” calls alone. We all need to
continue to evolve, so that we don’t find
our practices commoditized.  

The second challenge is dealing with
the oversupply of lawyers. I was blessed
to have the job opportunities that I did
when I graduated from law school, but
the current hiring environment is dra-
matically different. Finding a job in this
profession is becoming incredibly diffi-
cult. As a profession, we need to keep as
many doors open to qualified people as
we can. I’m sure the pendulum will shift
when most baby-boomer attorneys retire,
but in the interim we do not want to lose
a generation of well-trained lawyers.

The third challenge is to keep quality
legal services accessible to the less for-
tunate. This means keeping attorneys
ready, willing and able to provide pro
bono legal services. The willingness of

attorneys to provide pro bono representa-
tion is a wonderful aspect of our profes-
sion. It is also one of the most rewarding.
We may feel that we do not have time to
provide pro bono services, so it’s impera-
tive that we make time

Q. What is your vision for your ca-
reer? What do you want to have accom-
plished 10 years from now?

A. I hope to have a long career, which
means doing something that I enjoy.
Right now, I really enjoy being a lawyer.
Every day presents new challenges, most
of which are very intellectually stimulat-
ing. Also, I have a job that requires a
unique skills set, and I use those skills
to help others. But I stay away from map-
ping out my life because life does not al-
ways take the planned course, and most
of these deviations from the planned
course are for the better. I used to plan,
but that led to disappointment when I
didn’t achieve everything that I had

planned in the timeframe that I set for
myself. And I especially stay away from
planning when it will be forever immor-
talized in print and read by thousands.

Q. What activities or groups take up
your time outside of the office?

A. I am very involved with the alumni
associations of my high school (Albany
Academy) and college (University of
Rochester). I also serve as a commis-
sioner on the Rochester Education and
Literacy Commission. Education is very
important in my life, and I want educa-
tion to be important in the lives of oth-
ers. For me, education does not
necessarily mean sitting in a classroom,
listening to a teacher and doing home-
work. I’m just beyond the “classroom”
stage of my life, and I am learning more
now than ever. I also love our local li-
brary system and hope to soon become
involved with the Rochester public li-
brary system.

LaBoda
� LABODA from page 5
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